
Preregistration Pharmacy Recruitment Process Score Guidance  
 
Situational Judgement Test 

 
Your score for the Situational Judgement Test is reported on a standardised scale. The table below shows 
how these scores compare with other Preregistration Pharmacist applicants who took the test. 
 
Situational Judgement Test 

 
Standardised score 

range 
Approx percentage scoring in 

this range Score Meaning 

0-27.0 2% 
Very poor level of 

performance 

27.1-55.0 28% Below average performance 

55.1-69.0 50% Good level of performance 

69.1-90.0 20% 
Very good level of 

performance 

 
Multiple Mini Interview 
 
Your score for the Multiple Mini Interview is reported on the raw scale. The range of scores available on the 
Multiple Mini Interview is 24-120.  
 
Scores for the Multiple Mini Interview are also provided for each of the six attributes assessed within the 
Interview. The range of scores available for each attribute is 4-20.  
 
Numeracy Test 
 
Your score for the Numeracy Test is reported on the raw scale. The range of scores available on the Numeracy 
Test is 0-10. The Numeracy Test score is not included in the Overall Score. Instead a minimum score of 30% 
is required to be eligible for an offer of a pre-registration position.   
 
Overall Score 
 
The total score for all candidates who attend a Preregistration Pharmacist Recruitment Selection Centre, is 
calculated by combining results from the Situational Judgement Test and Multiple Mini Interview. To give a 
candidate’s total score, the Situational Judgement Test score is weighted at 40% and Multiple Mini Interview 
score weighted at 60%.  
 
To achieve an accurately weighted total score, it is important that all results use the same scale. Therefore, 
the Situational Judgement Test Score has to be scaled to allow them to be combined with Multiple Mini 
Interview scores.  
 
An applicant’s total score is then calculated by combining the weighted Situational Judgement Test and 
Multiple Mini Interview in the agreed manner. A cut-off will be set to determine the minimum mark a 
candidate needs to achieve to be deemed ‘successful in selection’. Candidates who achieve this score or 
above will be ranked and places allocated accordingly.  
 
 


